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1 3 MAY 1963

NDUM FOR: Deputy Director (Support)
¢ Current Interest Items -

1. tual Prohibition Against Agenc:

ve © ed cur meetings with the ixe v
Bervice Commisslon, and the Director of Persomsl for the Peace Corps on
this subject. Both seemed plemsed to have the briefing and, in Mr. Irons'
case, he indicated resssurance that our practice was indeed that of our
announced policy.

In addivion, our hesdquarters and field recrultment officers heve
been reminded of the rule to emsure mgainst any inadvertent violation in
early digcussion with an applicant. :

2. FPayrol) WMBGUCT 1On

Mr. Irons concesming the Corps matter, we
discuased some other matters of current interest. Specifically, he mentionsd
the fact that the passidility of permitting payroll deductions for charitadle
contributions wes sgain under consideration. Without comeitting himself to
any specific position on this matter, Mr. Irons commented briefly on the
aduinigtrative problems which various agencies anticipated 1f such a proced«
ure were 1o be adopted and rexarked on some of the more substantive arguments:
on the "pro” side it is believed that a payroll deduction system (aside from
being a convenience to the employve) would diminish the current loss rates
cn pledges made by Goverrment personnsl (in the neighbarhood of 10% sgainst
& national average of about T%; the Agency's rete is about 3%); on the "con®
smutmbeliefthatmmaﬂnbemmdimmhmMa
deduction actually deyond their mesns. As you heave perhaps noted in the
press, the Congress is also considering considerable extemaion of the suthor-
izetion to meke payroll deductions for various other purposes such as union
dues and credit union deposits or payments.

Begarding the sick leave system, Mr. Irons referred to & discussion
m;rwtﬁsmtingatwhichademmcac;wdymthamcrsmk
lesve had been reviewved. The concengus of that meeting was to recommend no
change in the present system. I told Mr. Irons that we had discussed at
Mmmvmmetm-maihmwotarmedmmm&md
mmemtmmnmnmmmwmmmmamamaf
inmurance ageinst prolonged illness. (At present, eamployees with relatively
short periods of service are unable to accumulate sufficient sick leave to
eover prolonged illness while those with long service generally have sccumu-
lanted more than they need. There seems to be increasing pressure on the one
band to provide some form of compensation for these accurmlations at the
time an individual retires and growing concern on the other hand for the
congiderable dollar value they represent.) Mr. Irons expressed interest in
mmopmumdlmwmmm&amméetaihdmmitw
him on an informml and informational besis.
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)] -
mdhewtobeamdmmm ﬁomr,cmmim in his

Madical require early evaluation by the Medlcal Staff. We have
25X1A9a invited to schedule a trip to Washington as soon as possible for
medical exmmination and interviews with JOTP staff offlcers.

h. BLOOO 0N PX O

My wag Mbile Day at headquarters. 168 prospective
mupmm(ormham “wmlk-ins”) and 158 were sccepted. This
is substantially less than our April experience vhem 190 pints of blood wers
collected from 204 prospects. The April donors were from a different growp,
howvever, since we recrult in about one-half of the Agency offices on alter-
mate nontha to maintain the required eight week lapse between donations.
Waen the May group wes solicited in March, they produced 186 prospective
donore o donated 1Th pints of blood; this figure is more nearly comparable
to the 168 pints collected last Tuesday.

Nonetheless, the effecty of our special campalgn last Janmuary
sppsars o be wvearing off; therelmsheenadacliningtrendsimcmrpaak
of 251 who reported that month. There has been & similar decline in our
mmber of donors at the D.C, cepter. There may be & need for another special
publicity campaign {teking advantage of "Pete the Pint" who hes become popu-
lar as a aymbol of the program) in the near future.

5. %‘l_g_ﬁlﬁb:
yremiere concerts by the Chorals Clud in the auwditorium on
1 and 2 May were well-received. 7The house was almost full on both days.
Club officers are studying their requirement for a pianmo or argan and expect
to present & specific request for your considerstion in the nsar future.

5.

<) newspEper oseph oung sning

8 May 1963), civil Service Commission officials are emtcring the pro:posal
for optiona) retirement at sge 55 with 30 years of service and no reduction
in anxmity by proposing that agency hemds be given authority to retire
employees imvoluntarily on the same basis. (At present, an employee can
retire optionally at age 55 with 30 years of service but his snmiity 1s re-
duced hy 5 percent. He cannot be involuntarily retired under these clrcum-
stances but is eligible for an immediate anmuity with the same reduction if
involuntarily sepsrated, mot for cause.) The House Post Office and Civil
Service Committee has referred a mumber of bille proposing 30-year optional
retirement to a sub-coomittee for study.

T.

e " ing book™ ums not completed by 10 May ms anticipated.
However, subatantiw pramss was mode. This contimues to carry a mumber
one priority both with us end wvith the Legislative Counsel.
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Mr. I bas wrranged for roprodustion of the material by the
CCI CGraphics Section and has alresdy sent the Sectional Analysis and Explana-
tion to process. The prusenmtation of cost estimates covering non-retirement
provisions of the bill is the mein stuwsdling block st present, the problem
being whsther to scimowledge clearly that we have in fact already extended
cartain benefits for which specific suthorization is contained in our bill.
Reports from the ID/P officers who are preparing illustrative case materisl
in support of the early retirement provisions are encouraging but we have
not yet received any completed ceses from them.

8. ARCFRRSEE 1D nEZe Scale
. -

L »

ihe OFO Wage Scals changes described in our report of 22 April
have been confimmed ss initially reported.

9.

Tl 4 1or

the week and seven of these vere approved, bringing the total to 17. None
has been disspproved but in one case we are investigating the possibility
of upgtsding of the employee (from G8-5 to G3-6) on the basis of the job

information provided in the reccamendation for a Quality 3tep Increas:.

We have ingtituted a procedure for sending notification of approvals

1o the Hesd of the Career Service concernsd with a yrequest that he ensure
that an sppropriate ¢ ony attends the presemtation to the employee.

25X1A

A9a
/5] Emomett D. Echols 25X1A%a
25X1A%a

Emsett D. Bchols
Pirector of Persommel

Distribution:

0 & 1 - Addresaee
A - DfPers subject file
1 - D/Pers chrono

OD/Pers (12 May 1963)

25X1A9%9a
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